SUPERVISOR AWARENESS SUPPLEMENT – MAY 2014
BSO PLUS / O. REG. 297 SUPPLEMENT FOR SUPERVISORS
TEST ANSWERS

Please circle the correct answer for each question.
1. Observing the work while it’s going on is one of several ways to ___________ potential health
and safety hazards:
a. Recognize
b. Assess
c. Control
d. Evaluate
RATIONALE: Observing the work while it is going on gives you the chance to see workers in action.
By watching how they use the tools and equipment for each task, how they wear their PPE, and how
they interact with their physical environment, you may be able to spot an unsafe condition and do
something to fix it. Recognition is the first of the first steps in managing workplace hazards.

2. To effectively evaluate how well a hazard control is working, it’s best to avoid asking workers
for their opinion about it.
a. True
b. False
RATIONALE: Talking with the workers about how to safely do the work and listening to their
concerns is one of the best ways to evaluate whether or not a hazard control is working the way it is
supposed to work. They are the ones who do the work every day, which makes them a valuable
source of information.

3. Occupational hazards in the workplace can be controlled by:
a. Substituting a hazardous chemical, process or activity with a less hazardous one
b. Installing enclosures, ventilations systems, safety pressure valves, or other engineering
controls
c. Implementing procedures and work practices to plan and organize the safe execution of work
d. Ensuring workers wear all PPE required either by law or by company policy
e. Any one of the measures listed above OR a combination of them
RATIONALE: A hazard that can’t be completely eliminated must be controlled to within acceptable
limits. Sometimes, more than one control method may be needed to protect the worker from exposure
to a hazard. Although PPE should be considered more of a precaution than a control, it’s important for
you, as a supervisor, to know the type of work in which PPE is required by law and/or by company
policy.
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4. Which action would you take to assess the risks associated with exposure to a specific
hazard?
a. Take part in workplace inspections
b. Ensure workers wear and use the right protective equipment
c. Determine the likelihood of exposure and the consequences if exposure occurred
d. Take every precaution reasonable for the protection of workers
e. All of the above
RATIONALE: Assessing a hazard is about understanding the risks it presents. By asking yourself,
“How could someone get hurt or sick doing this task?” or “What’s the worst that could happen here?”
you associate a level of risk with the hazard, which then helps you prioritize the next steps in finding
a solution to control it.

5. Which of the following statements define a “competent person” under the Act?
(Circle all that apply)
a. You have the knowledge, training and experience necessary to organize the work of
the people you supervise
b. Your employer promotes you into a foreman’s position
c. You are familiar with the Act and the regulations that apply to the work you do
d. You know about the actual or potential danger specific to your workplace
e. You have done your job for many years without incident
RATIONALE: The OHSA defines a “competent person” in subsection 1.(1) of the Act, and further
states that your employer has a responsibility to appoint a competent person as a supervisor [OHSA,
s. 25.(2)(c)]. In other words, if you don’t have all the information you require to perform your legal
obligations, it’s important you talk to your employer to get what you need.

6. One of your workers comes to you to report a near-miss incident. You want to find out if this
has ever happened before at your workplace and, if so, if any solutions were implemented.
Out of the sources of information listed below, which ones could help you find your answer?
(Circle all that apply)
a. Workplace H & S program and procedures
b. Material Safety Data Sheets
c. Inspection / incident reports
d. Equipment / operator manuals
e. JHSC member or H & S rep
f.

Other supervisors

RATIONALE: Your JHSC members or Health and Safety rep perform monthly inspections, have
regular meetings to discuss health and safety issues, and are sometimes involved in incident
investigations. They have a “big picture” view of health and safety at your workplace and can be a
great source of information for you. Other supervisors may have run into the same situation in the
past, which is why asking them could also help you find a solution. Finally, inspection and/or incident
reports identify potential problem areas and sometimes include recommendations for corrective
action.
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